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https://www.soa.org/programs/diversity-inclusion/soa-diversity-equity-and-inclusion-strategy/
https://store.soa.org/?returnurl=https%3a%2f%2fstore.soa.org%2fMy-Account%2fMy-Demographics


34%

37%

39%

2022

2023

2024

Worldwide Members Reporting

33%

36%

38%

US Members Reporting

63%

69%

77%

New US Members Reporting

92%

95%

95%

2022

2023

2024

Worldwide Members Reporting

92%

95%

95%

US Members Reporting

97%

98%

98%

New US Members Reporting

Race/Ethnicity

Sex

Member Reporting Information
This Section Provides an Overview of Members Reporting Their Race/Ethnicity 
and/or Their Sex in 2022, 2023, and Through June 2024.
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84%

71%

63%

2022

2023

2024

US New Candidates Reporting

77%

75%

75%

US Candidates Reporting

85%

72%

64%

2022

2023

2024

US New Candidates Reporting

92%

88%

86%

US Candidates Reporting

Candidate Reporting Information

Note:
We are proud to report that two-thirds or more candidates in the US have reported their race/ethnicity and gender. We encourage members to update 
their demographic information to allow us to report their information as accurately as possible.

Race/Ethnicity

Sex

This Section Provides an Overview of Members Reporting Their Race/Ethnicity 
and/or Their Sex in 2022, 2023, and Through June 2024.
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Membership – Worldwide

34.9%

2.7%

57.8%

1.5%

1.9%

1.3%

35.2%

2.7%

57.4%

1.5%

1.8%

1.3%

36.4%

2.7%

56.0%

1.5%

1.8%

1.4%

Asian

Black

Caucasian

Hispanic

Other

2 or More
Races

Race/Ethnicity By Year 2022
2023
2024

Asian,
36.4%

Black,
2.7%

Caucasian,
56.0%

Hispanic,
1.5%

Other,
1.8% 2 or More Races, 1.4%

Race/Ethnicity

Male,
65.5%

Female, 
34.5%

Sex

57.9%

65.7%

70.5%

42.1%

34.3%

29.5%

Asian

Black

Caucasian

77.6%

71.3%

67.9%

22.4%

28.7%

32.1%

Hispanic

Other

2 or More Races

Sex by Race/Ethnicity

MALE FEMALE MALE FEMALE

Notes:
• For methodology and definition of terms used in this report, please reference page 18. 
• Other includes those who selected "Native American" as well as the "Other" category with no further context.
• Results based on those who have reported Race/Ethnicity and/or Sex.
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19.6%

3.0%

72.7%

1.9%

1.2%

1.6%

19.7%

3.0%

72.6%

2.0%

1.1%

1.8%

19.9%

3.1%

72.1%

2.0%

1.1%

1.9%

Asian

Black

Caucasian

Hispanic

Other

2 or More
Races

2022
2023
2024

53.6%

66.3%

70.9%

46.4%

33.7%

29.1%

Asian

Black

Caucasian

74.6%

76.1%

66.5%

25.4%

23.9%

33.5%

Hispanic

Other

2 or More Races

Male, 
67.4%

Female, 
32.6%

Asian, 
19.9%

Black, 
3.1%

Caucasian,

Hispanic, 2.0%

Other, 1.1% 2 or More Races, 1.9%

Membership – US

72.1%

MALE FEMALE MALE FEMALE

Notes:
• For methodology and definition of terms used in this report, please reference page 18. 
• Other includes those who selected "Native American" as well as the "Other" category with no further context.
• Results based on those who have reported Race/Ethnicity and/or Sex.

Race/Ethnicity By YearRace/Ethnicity

Sex

Sex by Race/Ethnicity
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58.9%

75.9%

72.4%

41.1%

24.1%

27.6%

Asian

Black

Caucasian

MALE FEMALE

80.0%

40.0%

77.3%

20.0%

60.0%

22.7%

Hispanic

Other

2 or More Races

MALE FEMALE

21.0%

2.9%

70.4%

2.5%

0.3%

2.9%

19.6%

2.5%

72.2%

2.2%

1.1%

2.5%

22.0%

4.4%

67.3%

2.3%

0.8%

3.3%

Asian

Black

Caucasian

Hispanic

Other

2 or More
Races

2022
2023
2024

Male, 
68.9%

Female, 
31.1%

Asian, 
22.0%

Black, 
4.4%Caucasian,

67.3%

Hispanic, 
2.3%

Other, 
0.8% 2 or More 

Races,
3.3%

Membership – New US

Notes:
• For methodology and definition of terms used in this report, please reference page 18. 
• Other includes those who selected "Native American" as well as the "Other" category with no further context.
• Results based on those who have reported Race/Ethnicity and/or Sex.

Race/Ethnicity By YearRace/Ethnicity

Sex

Sex by Race/Ethnicity
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Actuarial Advocacy: 
Our Journey to a 
Unified Profession 
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Asian, 
23.3%

Black, 
3.9%

Caucasian, 
60.4%

Hispanic, 
5.4%

Other, 0.6% 2 or More Races, 
6.4%

52.4%

65.1%

64.3%

47.6%

34.9%

35.7%

Asian

Black

Caucasian

70.8%

66.7%

54.3%

29.2%

33.3%

45.7%

Hispanic

Other

2 or More Races

23.8%

3.8%

60.5%

4.3%

1.0%

6.6%

22.4%

5.1%

60.1%

4.9%

0.8%

6.6%

23.3%

3.9%

60.4%

5.4%

0.6%

6.4%

Asian

Black

Caucasian

Hispanic

Other

2 or More
Races

2022
2023
2024

Male, 
61.3%

Female, 
38.7%

New Candidates – US

Notes:
• For methodology and definition of terms used in this report, please reference page 18. 
• Other includes those who selected "Native American" as well as the "Other" category with no further context.
• Results based on those who have reported Race/Ethnicity and/or Sex.

Race/Ethnicity By YearRace/Ethnicity

Sex

Sex by Race/Ethnicity
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54.7%

65.0%

67.6%

45.3%

35.0%

32.4%

Asian

Black

Caucasian

72.4%

70.3%

61.4%

27.6%

29.7%

38.6%

Hispanic

Other

2 or More Races

23.8%

4.4%

62.7%

3.7%

1.1%

4.3%

23.2%

4.7%

62.4%

4.0%

0.9%

4.8%

23.2%

4.7%

62.7%

4.1%

0.9%

4.5%

Asian

Black

Caucasian

Hispanic

Other

2 or More
Races

2022
2023
2024

Male, 
64.9%

Female, 
35.1%

Candidates – US

Notes:
• For methodology and definition of terms used in this report, please reference page 18. 
• Other includes those who selected "Native American" as well as the "Other" category with no further context.
• Results based on those who have reported Race/Ethnicity and/or Sex.

Race/Ethnicity By YearRace/Ethnicity

Sex

Sex by Race/Ethnicity
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Asian, 
23.2%

Black, 
4.7%

Caucasian, 
62.7%

Hispanic, 
4.1%

Other, 0.9% 2 or More Races, 
4.5%
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Celebrating DEI Employers and Champions 
in Actuarial Science 
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SOA Leadership Reporting Information

Race/Ethnicity

Sex

54%
 2021-
2023 35% 50% 30%

��������������� ���������� ��������������� ���������������������

95%
 2021-
2023 75% 97% 63%

��������������� ���������� ��������������� ���������������������
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47.8%

50.0%

57.6%

100.0%

80.0%

52.2%

50.0%

42.4%

20.0%

Asian

Black

Caucasian

Hispanic

Other

Sex by Race/Ethnicity

Male, 61.6%

Female, 
38.4%

Asian, 
20.5%

Black, 
3.6%

Caucasian, 
58.9%

Hispanic, 
1.8%

Other, 15.2%

Elected Leaders

Male Female

All Data is Among Those Who Reported from 2021-2023, Other Includes Native 
Americans and Those Who Selected 2 or More Races

Race/Ethnicity

Sex

-13-

Notes:
• For methodology and definition of terms used in this report, please reference page 18. 
• Other includes those who selected "Native American" as well as the "Other" category with no further context.
• Results based on those who have reported Race/Ethnicity and/or Sex.



Asian, 
29.6%

Black, 
3.7%

Caucasian, 
52.1%

Hispanic, 
2.2%

Other, 12.4%

Volunteers

Male, 
66.2%

Female, 
33.8%

58.6%

58.5%

68.2%

86.0%

77.5%

41.4%

41.5%

31.8%

14.0%

22.5%

Asian

Black

Caucasian

Hispanic

Other

Male Female

All Data is Among Those Who Reported from 2021-2023, Other Includes Native 
Americans and Those Who Selected 2 or More Races

-14-

Notes:
• For methodology and definition of terms used in this report, please reference page 18. 
• Other includes those who selected "Native American" as well as the "Other" category with no further context.
• Results based on those who have reported Race/Ethnicity and/or Sex.

Sex by Race/EthnicityRace/Ethnicity

Sex



Committee Chairs 

Asian, 17.2%

Black, 
1.5%

Caucasian, 
70.1%

Hispanic, 
1.5%

Other, 9.7%

Male, 
65.8%

Female, 
34.2%

52.2%

50.0%

60.6%

100.0%

91.7%

47.8%

50.0%

39.4%

8.3%

Asian

Black

Caucasian

Hispanic

Other

Male Female

All Data is Among Those Who Reported from 2021-2023, Other Includes Native 
Americans and Those Who Selected 2 or More Races
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Notes:
• For methodology and definition of terms used in this report, please reference page 18. 
• Other includes those who selected "Native American" as well as the "Other" category with no further context.
• Results based on those who have reported Race/Ethnicity and/or Sex.

Sex by Race/EthnicityRace/Ethnicity

Sex



Conference Presenters 

57.3%

70.4%

70.3%

84.0%

77.5%

42.7%

29.6%

29.7%

16.0%

22.5%

Asian

Black

Caucasian

Hispanic

Other

Male Female

Asian, 
20.5%

Black, 
3.6%

Caucasian, 
58.9%

Hispanic, 
1.8%

Other, 15.2%

Male, 61.6%

Female, 
38.4%

All Data is Among Those Who Reported from 2021-2023, Other Includes Native 
Americans and Those Who Selected 2 or More Races
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Notes:
• For methodology and definition of terms used in this report, please reference page 18. 
• Other includes those who selected "Native American" as well as the "Other" category with no further context.
• Results based on those who have reported Race/Ethnicity and/or Sex.

Sex by Race/EthnicityRace/Ethnicity

Sex
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Fostering Equity with the DEI Toolkit 
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https://www.soa.org/programs/diversity-inclusion/dei-toolkit/


Definitions of Groups – Members & Candidates
Methodology

To be included in the report individuals must have provided self-reported race-ethnicity and/or sex.
All data is from time frames listed below:
2022 = as of 12/31/2022
2023 = as of 12/31/2023
2024 = as of 06/30/2024

Race / Ethnicity Headcount

Membership – Worldwide

Membership – US

New Members – US

New Candidates - US

Candidates – US

All FSAs and ASAs worldwide as of the last day of the selected time frames (listed above).

All FSAs and ASAs in the U.S. as of the last day of the selected time frames (listed above). 

All ASAs in the U.S. earned their designation within the year preceding the selected time 
frames (listed above).  

Also known as a First-Time Candidate. A new candidate is defined as a unique candidate 
who sits for the first time for either Exam P or Exam FM. The candidate must have sat or 
attempted the exam and have a record on their transcript with the event within the 
selected time frames (listed above).  

Also known as a Unique Candidate. Candidates are defined as individuals in the US who 
register for at least one SOA education activity, including preliminary exams, FSA exams,  
or the FAP, DMAC, APC, and FAC modules. An individual is only counted once during a 
calendar year from the selected time frames (listed above).  

Definitions of SOA Leadership –SOA Membership Worldwide

To be included in the analysis individuals must have provided self-reported race-ethnicity and/or sex.
All data is from 1/1/2021- 12/31/2023

Group Definition

Elected Leaders

Volunteers

Committee Chairs

Conference Presenters

Have held a SOA Board and/or Section Council role within the past 3 years.

Have volunteered in any role at the SOA over the past 3 years. 

Among volunteers who have held a committee chair over the past 3 years.
  
Among volunteers who have presented at a SOA conference over the past 3 years.

-18-



Appendix – US Diverse Population
Among All US Membership and Candidates Who Reported at Least One 
Diverse Race/Ethnicity.
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Notes:
• The Society of Actuaries (SOA) is committed to creating opportunities for individuals with diverse backgrounds and perspectives to enter and succeed in the actuarial profession. 

We acknowledge that there is still work to be done in the Diversity, Equity and Inclusion (DE&I) space and are grateful to our partners for their dedication in helping us to provide 
the education and resources needed to positively impact the landscape of the profession.  

• The SOA diversity demographic data in this appendix provides a broader scope of the candidate and member racial and ethnic breakdown by year of those who self-reported as 
multiracial. As a result, the data in this appendix di�ers from the data in the main report. 

• Total US Members and Total US Candidates includes New US Members and New US Candidates. 
• Diverse population is defined as anyone who reported their race/ethnicity as Black, Hispanic, Native American, and/or Asian, including those who selected two or more options.
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